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of synthesizing the data as well as his apprenticeship with great masters including Zhu Xi Lv Zuqgian and

Zhen Dexiu and his glory class origin of “Imperial examination of wide learning and great literate ”.

New Exploration to the Origin of Chinese Ancient Rites

ZHANG Hong' MA Tingting’
(1. School of History and Culture University of Jinan Jinan 250022 China; 2. History and
Culture Institute Central China Normal University Wuhan 430079 China)

Different ideas were discussed about the origin of Chinese ancient rites not all of them were right . Re—
searchers are confused by these problems which lead to the arguments on the origins of Chinese ancient rites.
when we analysed several problems we found that some people mixed the “origin” and “basis ”of Chinese
ancient rites and misunderstanding rose. In this article problems are clarified to explore the origin of Chinese
ancient rites: What is Chinese ancient rites; What does Chinese ancient rites content; What do “origin” and
“basis "mean . We can draw conclusion that Chinese ancient rites originated from sacrifice created on the ba—

sis of emotion.

Analysis on the Social Background of the Rise of the Postmodernism

DU Yi—fen
( School of Law University of Jinan Jinan 250022 China)

As a wide range of ideological movement the development of postmodernism is close to the age. As the
product of post—industrial society postmodernism is closely related to the defeat of modernism and classic sci—
ence. With the great changes in industrial structure social life and ideology sphere the capitalist societies

were full of cultural conflicts. And then postmodernism rose.

Organizational Citizenship Behavior: a Literature Review

YIN Jian-hai' ZHOU Yong’
(1. Station for Applied Economics Post-Doctorate Central University of Finance and Economics

Beijing 100081 China; 2. School of Business Tianjin Polytechnic University Tianjin 300387 China)

With global economy being integrated organization is confronting competition which requires employees
in organization work in a spontaneous active proactive manner. Therefore it is a new direction in studying or—
ganizational management to understand motivating factors of organizational citizenship behavior ( OCB) and ex-
ploring measures to motivate exhibition of OCB by employees effectively. From two perspectives of social psy—
chology and organizational behavior the main literatures on the study of OCB are reviewed. Furthermore sig—
nificant movitating variables whicl influence OCB are recognized and classified which include individual and
situational variables. At last the limitations of existing studies are analyzed and the further research trends are

suggested.
( Edited by YANG Min)



