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The Current Situation and Innovation Model of the Management
System of Civil Organizations in China

KANG Zongji

(College of Marxism Fuzhou University Fuzhou Fujian 350108 China)

Abstract: After several reforms the administrative system of the civil organizations in China is principally characteristic of " longitudinal
control" since the founding of New China. The benefit of the management system is that it is good for the government to foster the civil
organizations from top to bottom and it is good for the government to adjust and control the civil organizations in order to keep civil the
organizations develop in the correct political orientation. But with the development of the civil organizations and of economy and socie—
ty the defects and limitations of the administrative system with inequitable development of the civil organizations deficiency and suffi—
ciency of the system etc. gradually exposed. The path to optimize the administrative System is to achieve the change of the principle of
the administration from the choice of government to the choice of society from the regarding of entrance to the regarding of process
from vertical control to horizontal mutuality from non-rivalry to competition.

Key words: civil organizations; management system; innovation model



