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Theoretical Thinking on the Intellectual
Property Moral and Its Construction

LI Tie-xi
( Department of Politics and Law, Huizhou College, Huizhou 516007, Guangdong, China)

Abstract; The intellectual property moral is an important component of the social ideology in the
intellectual property culture, and the construction of the intellectual property culture cannot be done
without the research to the intellectual property moral. The connotation and the basic norms of the
intellectual property moral as well as the basic countermeasures should be mastered in the construction of
the intellectual property morale. The fact that the intellectual property moral comes from the intellectual
property ethics and expands the intellectual property ethics can be known from the research of the
connotation and the basic norms of the intellectual property moral from the relationships between the
intellectual property moral and the intellectual property ethics as well as the intellectual property moral
and the scientific moral. The intellectual property moral is different from the science moral and the
science moral cannot be replaced by the intellectual property moral. The basic norms of the intellectual
property moral includes “respecting knowledge, expecting expression, admiring innovation, integrity and
observing the law”. In the construction of the intellectual property moral in the contemporary China. The
Chinese traditional culture needs to be reflected, the intellectual property education reeds to be
strengthened, and the model role as well as the moral legalization” needs to be trained supervised and
paid more attention to.

Key words: the intellectual property culture; the intellectual property moral; the intellectual property

ethics; the moral construction
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Review on the Business Value of Knowledge Sharing

WANG Zhi-ning', WANG Xin-nian?, WU Jin-nan’
(1. Management School, China University of Mining and Technology, Xuzhou 221008, Jiangsu, China;
2. School of Economics and Management, Jiangsu University of Science and Technology, Zhenjiang 212003, Jiangsu, China;
3. Department of Business Administration, Anhui University of Technology, Ma’anshan 243032, Anhui, China)

Abstract: Business value of knowledge sharing ( KS) refers to the economic influence KS has on the
business operations. In order to clarify the research progress, mainstream conclusions, existing problems,
and potential trends, this paper uses the methods of analysis, comparison and integration, for literature
study. It summarizes the definitions and structures of KS, as well as the beginning of its business value
study. After reviews the impact KS has on both the firm performance and the strategic resource, the
results show that the structure and the business value realization mechanism of KS need to be further
explored. Moreover, specific rules concerning the commercial value of KS should be discussed in detail.

Key words:; knowledge sharing; business value; firm performance; strategic resource
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