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A New Perspective for System Reform of Social Management:
Analysis Based on Internal Pluralism
WANG Da —hai LIU Yi -bo

( School of Government Beijing Normal University ~Beijing 100875 China)
Abstract: With the acceleration of Chinas economic and social transformation the public sector in the
actual social management process encountered many difficulties at the central government level social
management department " divide each other" and at the local government level social management focus
on discriminativeareas present a “fragmentation”. All these difficulties can be attributed to the substain—
tial drawbacks of Chinas social management system — internal pluralism. This internal pluralism leads to
contradiction not only in the system operation between central government and local governments but also
lead to department cracking in different departments as well as disorderly competition among local gov—
ernments. In this paper two kinds of internal pluralism manifestations were described and expounded
the formation and evolution mechanism. Then put forward policy recommendations about how to sublate
and transcend the internal pluralism the author consider that to construct service — oriented holistic gov—
ernment is a valid path to solving the problem.

Key words: social management; internal pluralism; holistic governance; service — oriented government
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