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On the Problems and Countermeasures of Loss of Talents in
Small and Micro Enterprises at the Present Stage in China

GU Jie,YAO Liusheng
(School o f Management ,Wuhan University of Technology ,Wuhan 430081, Hubei ,China)

Abstract: With the deepening of reform and opening-up and sustained economic development, SME
(Small and Micro Enterprises) flourish,becoming a main element of Chinese economy and the primary
driving force to deepen reform. They are the foundation of easing employment pressure and social sta-
bility. Confined by their inherent traits and external economic environment, MSE are facing enormous
challenge. According to the data,50% of enterprises have experienced staff instability. The talent loss
is an urgent issue are confronting the SME and government. This paper mainly elaborates the feature
and the potential risk on talent loss in SME. From the internal and external aspects of the causes of
SME to analyze brain drain, put forward suggestions.
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