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Research and Reflections on Japanese University System
and Salary and Reward System

ZHANG Jing
( School of Humanities and Social Science Beijing University of Technology Beijing 100022 China)

Abstract: Japan attaches high importance to higher education and call it as “the era towing vehicle of knowledge
and creativity. ” In the development history of higher education which is more than 130 years there are state —
owned universities which are gradually formed to cultivate the top intellectual elites public universities which are
the “protection god” and broadcasters of the regional culture as well as a huge number of private universities
which are autonomous flexible and good at business. In the 3 — category university system a salary and reward
system which is well — proportioned and closely related to the professional levels together with subsidies and
bonuses with distinctive features has been established. It has become an important institutional guarantee which
inspires teachers to be dedicated to teaching and research contributing to the society and putting their creativity

into full play. The collapse of the bubble economy as well as the “low birth rate” era has forced the state — owned



114 ( ) 2014 1

universities to do corporative reform and adjust the salary and reward system accordingly. In the process of
analyzing the structure of Japanese university system and its changes a lot of thoughts on how to draw on
advantages and avoid disadvantages when doing corporative reforms on the university system on salary axis and
how to put the salary and reward system in order how to improve the salary and reward position of the university
teachers on how to grasp the degree of the competitions between universities and fairness and how to postpone the
retirement age for university professors etc. have been triggered. These thoughts can provide references to
Chinese universities reform as “stones from other hills. ”

Key words: university system; salary and reward structure; public university; private university
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