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Predicament of Spiritual Pursuit of Chinese
Communist During Transition Period and its
Criticism/ZHANG  Xiugin ( Wuxi
Technology Wuxi 214121 China)

Abstract: The spiritual pursuit of Chinese Communist
includes two dimensions:

Institute  of

one points to the human
ultimate concern and the other points to the reality of
current concern. In practice people pay more

which

determines the predicament of the spiritual pursuit of

attention to the reality of ultimate concern

Chinese Communist during the period of transition:
With regard to ideology it is necessary to have
theoretical consciousness and self-confidence. At the
same time it is compulsory to deal with non-Marxism
or even anti-Marxism criticism. In view of individual
existence it is of importance to face with contemporary
problems. Therefore to cope with spiritual slacking it
is suggested that the Communist should stick to
spiritual pursuit based on history logic and maintain
transcendence of spiritual pursuit in daily criticism.
Key words: transition period; Chinese Communists;
spiritual pursuit; predicament

Research into Psychological Mechanism of Courses
of Ideological and Political Theories from the
Perspective of College Students’ Reception/TONG
Man et al ( School of Marxism Hohai University
Nangjing 210098 China)

Abstract:
ideological and political theories does not entirely

The teaching effect of the courses of

depend on the efforts the teacher makes. Actually it
relies on the reception of college students recognition
In fact
psychological mechanism of the reception is the key

and applicability of the teaching content.
point to the teaching process which is the important
prerequisite to make internalized teaching available. It
is evident that ideological principles  political
orientation and ethics advocated by the course of
ideological and political theories should first be
recognized and accepted by college students and then
can be internalized as their own value system and
Therefore

psychological mechanism of the courses of ideological

behavior choice. the research into the
and political theories is of great importance to promote
the effectiveness of the teaching of ideological and
political theories. To improve the effectiveness and
satisfaction of the acceptance of the courses it is
essential to study the factors pertaining to the
psychological mechanism of reception and the impact
concerned.

Key words:
theories; reception; psychological mechanism

courses of ideological and political

Environmental Action in China: A Study of
Literature/CHEN Tao ( School of Law and Political
Science Ocean University of China Qingdao 266100
China)

o90.

Abstract: Environment action as an important social
issue in China has deep impact on social structure.
The research topics concerning environment action in
academic circles consist of the aspects of action
cultural

predicament political opportunity structure

and psychological factors network and strategy and
Although the

environment action tends to increase it does not match

gender differences. research  into
the current increase of pollution cases and the relevant
action frequency. Therefore the study of environment
action in China should be strengthened in the following
study based on

four aspects: the theoretical

experience the particularity study of environment
action in marine pollution the comparative study of
environment action and the follow-up study pertaining
to anti-driving mechanism. In view of the deep

significance of the issues involved the research into

should be

multidisciplinary one to interdisciplinary one.

environment action transformed  from
Key words: environmental action; literature study;

environmental consciousness, network society; social

structure

Research into Organizational Fairness Social
Support and Migrant Workers’ Organizational
Commitment/FANG Yanping ( Law School Hohai

University Nanjing 210098 China)

Abstract: On the basis of questionnaire survey on
migrant workers in 2012  this paper uses the path
analysis technique of SEM to research into the impact
of organizational fairness social support and migrant

, . . .
workers organizational commitment on migrant

workers. Also it discusses the mediating effect of

laboring empowerment and  organizational  trust.

According to the analysis result organizational trust
and laboring empowerment are in a better position to
account for organizational commitment and respond
noticeably to the organization-staff interaction ( i. e.
organizational fairness and social support) . Moreover
organizational fairness and social support not only exert
a direct influence on organizational commitment but
also exert an indirect influence on organizational
commitment  through  two  mediators—laboring
empowerment and organizational trust. The paper then
proposes that actions should be taken to enhance
migrant workers’ organizational commitment and more
attention should be given to the analysis of mediating
variables so as to disclose the causality among
variables.

Key words: organizational commitment; organizational
fairness; social support; organizational trust; laboring

empowerment; mediating variables

Role Analysis of Binary Dilemma of Community
Committee: A Case Study of D Street in NJ city/
YANG Wenjian et al( School of Public Administration
Hohai University Nanjing 210098 China)



