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Person-Organization Value Fit Job Satisfaction and Turnover Intention
XI Yu-gin DAI Chang5un YANG Hui-hui

Abstract: This paper examines the effect of person-organization value fit on turnover intention the
mediating effect of job satisfaction on the relationship between value fit and turnover intention and the
moderating effect of demands-abilities fit on the relationship between value fit and turnover intention.
Data were collected through questionnaire survey from 328 individuals in China. The results indicate
that person-erganization value fit and demands-abilities fit have significant negative impacts on the
individual’s turnover intention the relationship between value fit and turnover intention is mediated by
job satisfaction and no moderating effect of demands-abilities fit on the relationship between value fit
and turnover intention is found.

Key words: person-organization fit; value; demands-abilities fit; job satisfaction; turnover intention
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