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Analysis of Regulatory Tool “Failure” in China’s Food Safety
From the Perspective of Tools of Government
LU Yongjuan' ?,ZHANG Xiao-chuan’

(1. School of Politics and Administration, Soochow University, Suzhou, Jiangsu 215123;
2. Xi’an Physical Education University, Xi’an 710068;
3. School of ldeological and Political Education, Xi’an University of Architecture and Technology ,» Xi’an 710055, China)

Abstract: Recently the food safety incidents have occurred frequently in China, which usually indicates that the
regulatory tools “fail”. From the perspective of tools, you’ll find that the factors are complex, including tool, in-
ternal environment of the implementers and target groups, external environment of the ecology of local society in
the transition. They impact the tool with different effects. Analyzing the inherent mechanism of the effect of vari-
ous factors, we should establish the long-term regulatory system and optimize the ecology of local society. Specific-
ally, we should improve the value, technical level, actors constrains and the social environment. Thus, we can en-
hance the level of regulatory tools applied correctly to ensure food safety.

Key words: tools of government; implementer; target group; social ecology

(k3% 99 70
Research the Management Tactics of Human Resource Management
on Counterproductive Work Behavior: Based on 5P Model

ZHANG Yong-jun
(Research Centre of Yushang » School of Business Administration, Henan University . Kaifeng, Henan 475004, China)

Abstract: Research is conducted on the influence mechanism of human resources management ( HRM) on
counterproductive work behavior (CWB) from HRM 5P model perspective. It points out that position, personnel,
performance and payment, and positive culture influence CWB respectively through opportunity mechanism, pre-
ventability mechanism, triggering mechanism and regulating mechanism, and these four mechanisms interact to-
gether to influence CWB. Based on these analyses, five aspects management tactics of CWB are put forwarded,
which include reinforcing behavior monitoring, optimizing job designing, emphasizing integrity test, career and
psychological training, constructing scientific and rational performance appraisal system, creating fair and rational
payment and reward policy, and building positive ethical climate and ethical culture.

Key words: counterproductive work behavior; human resources management; 5P model



