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The Empirical Study on the Factors Which Influence the Compensation

Satisfaction of University Teachers’ in the West Region

HAO JINLEI, CHEN JING
(Lanzhou University of Finance and Economics, Lanzhou, 730000, China)

Abstract: According to the data of investigation, this article systematically analyses the factors which
influence the university teachers’ compensation satisfaction by using the ordered probit model. The author finds
that: the university teachers’ overall pay satisfaction is not high in the west region; teachers’ level of education,
professional title, average monthly salary, correlation of compensation and consumption, fairness of
comparison with external pay, satisfaction of post allowance, satisfaction of teaching and research grants,
satisfaction of performance pay assessment, satisfaction of salary incentive effect, etc. influence the teachers’
compensation satisfaction significantly. Based on significant influencing factors, this article proposes
countermeasures for improving the university teachers' salary satisfaction in western region.

Key words: university teacher; compensation satisfaction; influence factors; ordered probit model
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