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The Impact of Performance Pay Fairness Sense on the Job Involvement from the Perspective of Public Service Motive

Abstract

taking compulsory school teachers as an example

MENG Fan<ong WU Jian-nan
( School of Public Policy and Administration Xi‘an Jiaotong University Xi‘an 710049 China)

Starting with the perspective of public service motive we have analyzed the mechanism of influences of the

fairness sense of performance pay on the job involvement of employees through the public service motive constructed the

conceptual model of interrelation and conducted questionnaire survey and hypothesis testing with the compulsory school

teachers as the objects of study. It was found from the empirical study that on the one hand the procedural fairness of the

performance pay has a significant positive influence on both the job involvement and public service motive of the teachers

but the distribution fairness does not have any effect. On the other hand the public service motive has not only a signifi—

cant positive impact on the job involvement of teachers but also undertakes part of the mediating effect between the proce—

dural fairness of performance pay and the job involvement. It is pointed out that the involvement of teachers must be

strengthened in the implementation of performance pay to ensure as much as possible the openness and transparency of the

procedure providing an effective tool for performance management.

Key words

reform of public institutions; performance pay; public service motive; compulsory school teacher
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