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A Research on the Performance Evaluation of College Teachers

Based on the View of Classification and Type — discrimination
HAN Xiaolin MA Ruimin WU Wenqing JIA Suotang
( School of Management and Research Center Co—stablished by the Province and Ministry
Shanxi University Taiyuan 030006 P. R. China)

Abstract: Scientific performance evaluation of college teachers has unique significance to the development of
universities with high competitiveness. This paper builds different index systems for different types of disciplines
and sets different index weights for different kinds of teachers in the corresponding index systems. Finally, it reali—
zes the classification and type-discrimination based on the performance evaluation of college teachers. Based on the
analysis, we take a middle university as an empirical research which confirms the feasibility and science of this kind
of evaluation method, and give some opinions or suggestions which benefit the development of this university. It is
hoped that this paper can shed some light on the research on the performance evaluation of college teachers.

Key words: college teachers; classification and type-discrimination; performance evaluation

(WiEHmE HEE)



