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Empirical Study of the Fit Model between Self-Efficacy and Job Resource
—an Extension to Job Demand-Resource Model

YU Ling-ling' ., ZHAO Xi-ping', ZHOU Mi', ZHAO Xin’

( 1.School of Management, Xi’an Jiaotong University, Xi’an 710049, China;

2. School of Economic and Management, Xi’an University of Technology, Xi’an 710054, China )

Abstract: The stress relieving effect of job demand-resource model has won attention by organizations and
scholars. The empirical results of job demand-resource model are inconsistent and in which the people who have
work stress are in homogenization, so the paper introduces self-efficacy as variable of individual capacity be-
liefs. From the perspective of individual and environment fit, we suggest the fit between self-efficacy and job
resource to extend the job demand-resource model. Based on the data questionnaires, self-efficacy and job re-
source can moderate the relationship between job demand and work stress. It is concluded that people who have
high self-efficacy are capable and willing to respond to stress stimulation actively by using rich job resources,
while people who have low self-efficacy are not confident of their capability and have negative attitude; they will
relieve work stress effectively in the situation of less job resource, i. e. when the organization help workers con-

trol the job resource.
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