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The Cognitive Factors Research on the Equity Paid of Executives

LIU  Hui,et al
(Sichuan University,Chengdu 610064 , Sichuan)

Abstract ;: Compensation fairness is more than a kind of subjective perception. Shareholders, executives and other social
groups have different interests, so they have different cognitive standards on the fairness of executive compensation. At pres-
ent, there are many realistic factors that influence each interest group’s injustice cognition on executive compensation, such as
lower pay— performance sensitivity, a large internal and external gap on executive compensation, etc. We need to start from
the establishment of performance evaluation system, the market system of executive compensation and reform the existing in-
come distribution system and other aspects about it, to improve all the fairness perception level of executive compensation.
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