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Bottleneck and countermeasures of the rural training management
CHEN Jian-lu
(School of Education, Guizhou Normal University, Guiyang, Guizhou 550001, China)

Abstract; Multi-sectoral management for farmer training can ensure the width of objects, comprehen-
siveness, flexibility of training mode and construction of training networks. However, the concept of the
training is backward, and the management lacks coordination and supervision. Therefore, the solution lies
in the implementation of the joint meeting as a system.
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