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The Change of Ways of Thinking:

The First Step to Resolve Labor Conflicts
SHEN Xiac-jun YIN Feng ting
(Shijiazhuang Information Engineering Vocational College, Shijiazhuang 050035, China)

Abstract: This article aims to darify the confusing understanding of the labor conflicts. It advocates thinking
the arrrent status of China’ s lahor relations and problems in a dialectical way. A ccording to pradice, it analyzes
the causes of the labor wnflicts, and pointes that with the dialectical thinking as the guiding principle, and then
formulating the policies and laws, can we resolte the labor conflicts.
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