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Study of the Relationship between Manager$ Personality Traits and
Psychological Breach: Moderating Role of Human Resource Practice

WANG Yong - yue
( School of Business Administration, Zhejiang Gongshang University, Hangzhou 310018, China)

Abstract

A total of 551 employees in state — owned and pri-
vate enterprises in Zhejiang province were surveyed
in the current study. We investigated the relation-
ship between the managers big five personality traits
( neuroticism and conscientiousness) and psychologi-
cal contract breach, and explored the human re-
source practices moderating effects between personal-
ity traits and psychological contract breach. The re-
sults showed that; (1) Managers conscientiousness

and neuroticism traits can predict the psychological
contract breach; (2) The human resource practices
of organization had significant moderating effects on
the relationships between the managers personality
traits ( neuroticism and conscientiousness) and psy-
chological contract breach .

Key words: responsibility, neuroticism, psy-

chological contract breach, human resource practice



