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AR, EEREHTRARULEERN
AErIR R, KE A Y A SRR F RO, N
LEREFARYEWE, KEERIWIES
BT IR . REFEEY A gl R A B AR
RHEE ERM SR TR, T E W
HBARESBENRRERRE, TEHERE
SAZ S ERREIERE. MR R¥EE
Bk, ERAAFEE EFF BEF O
HEMANFRREREZERIRCER
W, BRT 25 RRMBURIN SR mEL
W ESMEB R K SF, REEAE AR B B B8 S
EBBBRAREER. KEREERR, S
AT RSO EM AN BB AR A MER TR

RIeS A 7E , FI N BANLXT K 22 A ik BB ) 3
BAEHE. ZHBERT, TR BRE
E L AR 1 E 18 BRI RIPFS.
1.1 stikgeA

BRk BE 47 (employability ) , IR “ 7] J&
A", iR EH & 5F2# K Beveridge T 1909
FEEERE, B MNMEFEB MR T ENER
1. EFRZFTHE (ILO) 3Rk B & XL
ANERBANEF I/ ZET/EPIHEU
B TAEEE P HIEEKEE I, 7T
W, EAMMUERER L FHEANRBTIED
B8, BB SE R TAE S Rk
HIERXBRE ST MEHR, Rasul,Rauf,Man-
sorl FI Puvanasvaran(2012) t13A %, ik GE
HAARNIEFRB— M TEFTREHEAR
LR, EME TH MG T/EWEE . M

* ESW B WA ANRBRSHSRET RPN A (R2012A005) ; #7088 T K28 -5 BEH B (DS201306Y) .
w SEEMEE . E5RE, 5 WTTE T K2 HIF,E - mail : wyj@ zstu. edu. en,



66 BRCEZ -2034%19%5% 14

R, KA BES FEIE R =R WA
RAME TENRE S, R ERAEE
LA IR SE R B L B NI, H B L
W E R ER S1 FE BE (548,2012)
EHFRINR, REERVEDRREEN
EEX AL TG E SR A RS WIREHE
EROLITE S 7 LA S AR BRI AT 3 2 R R B RE
Ho

FKFRAL GBS 4 BRI 4, B N Sh2E
EEEZMBEAEXINX BRI R,
Fugate, Kinicki F1 Ashforth (2004 ) F:F “ .0
H -3 BRI 88 1 43 BRI R
MBI STE A =4ERE, Van der
Heije 1 Van der Heijden (2006 ) 1A%, Bl
S EFBRIRN TR GHE MR A
AREHEGENE) FHILEIRCFERE %
A4 . Pool F1 Sewell (2007 ) ¥&-ER L F-
RES TEERER.. R ARERE.—
REBE I FTE R DR A B EE T R A
DEERE , IR EATRE {2 3 K B & Bk
MEF. BRMEEM B B, Rasul 5 A
(2012) 4, Bk F e fE A B B (WT h
BEERS) B4R (A E . IR mE
RS IR (EHENE . &% AN
IR S REBEE (5 B KB VR A3
FERS) AREEB(S5BM RS
AREGR A RAEN B
&) BRI (EBRARS. MEMBIEE
b HEFEFIE AR R B HIAR R B A (6]
)N AFRSMER(FEL.BEE.H
REB IRE ENESE). REEEER
(2005) AR, REAFILEE 1B =30
AR RN BB (95 WIE R ) 15 BT TR AR
I BCRZERE N BB E B EE S
8) TMEEEER(SFERABRESERM
T RMBEN ATE BN RS
ZETVES) BAT/ERE (BT SMmA
—EBETE RS S5EATIESFRES ). £

FFF(2009) AR, K4k 88 1 S5 4 b
BRBLUIAFE M AR LS ¥
BANERLRE IS5, R (2012) ¥ K44
AL BB A1 43R5 B R FF BN ST (BN
HM.BRAM RIS HENERE,

REERVENZRREAENRE
W, BlEm, BREtA (2011) BRI, R¥ELE
AWEENZ BRI FFEREREZANO¥EEE
HIF2MH . Yorke F1 Knight (2004) 1A%, BRfE
H AR RU LTINS RE BB nm
REFERIBILEES .

BH SRR T Bk 88 1 X HoAth
TR EE, # i0, Cuyper, Notelaers F
Witte (2009 ) Z 3, iV B SHLURE . T
YE B R IEA X, Cuyper, Raeder, Van
der Heijden 1 Wittekind (2012 ) & 3, 5L
VARSI (XS EnY Al i

M ERBFFET] LLE B, Bk 88 1 &0
A, W RN KB BN RS
RREZN T H. BIAKRFENFILEES
P BE 4R B EPUR sk, EEE KR
PMEHER SHEAMAREK LR
1.2 ~S#B;HFKR

{L>HE ¥ 4= ( psychological capital ) — ]
BPRTEFFMBEEFE, FiRL
AR JS , Luthans , Youssef Fl1 Avolio
(2005 ,2007 ) FEFRR L BB BERT , 18
HOEEARMMEERKMARER PR
BHRAFBROCEHRE, FEQR/F RN
fE (self — efficacy ) \ 7522 (hope ) . Zx W& ( op-
timism ) F13)P ( resilience ) P4~ 5 H . IT8E
Bk, BNFEEXT OERARNERELSHE
FHAT TR, Hlan, bk, PME Sk
F(2009) HTFPEMAFERERE T L4
FLE R A, MITIAN, CEEAH
HERLOEIT A ARG BT A AL
SHR. FHFALERAAEEBE K.
SFRAE AT RS R ER , A BRELL
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HEACIGHRE R A8 gLk
HERBER.

HFEHFREH, LEEAR S — &
MELWERTEBEX, ETARME,
Luthans F1 Youssef(2007) &3, R T.[FE%F
FKFESRHTESFHAREZEHERX, BT
VESGZSN, DETE AR AR IFENS
BErEEHmEm, A TRS R THITE
% = BF (Larson & Luthans,2006 ; Luthans &
Youseef, 2007 ), X E R &F A T £ 18 &
( Avey, Luthans , Smith , & Palmer,2010) ,
EXieHFRTHHROLRIE, i T OEE
4= 5 T ESICA 8.2 HH5C (3% ,2007) ,
BEAEMTRERILHII/EESR(GE, B
EHME,2008), ZHLAEZME, LERESDBE
EHEHNFRBE ., FREH, RTLE
BASHAHRAR HAAANRITHER
B ZF IEAEX (Luthans & Jensen,2005; Avey,
Luthans, & Youssef,2010) , E R WFFR I
ETRTOEFRASHLRE AHALNR
FTHMIERZR (HEWM, 5 F,2010; 1
g ,2007) o

DEHFRER, LEFEASREREH#TA
BEMSGIBEAVWEEZLERE, AT
BHAANFRFHALSRITAEERBE
M, LEFEARNEEWENAZFINE
ERER, MAHESWHAKBESMLE
X —EERE, ERAI AN T HRBER
BEJIFF R BFTELE] o

RATINN, KFEALHEEARE K
A Bk 88 S0 5k R BRIZ T2 4 UM A O
EHRZ—, ZURAENLCETFEERHEA
F, OB AT KA LGB B
ma , IWRR B KR FER I EES HRE,

2 WHRAE

2.1 #X

BN S Brs st 300 ZAERFEEEZ
TG EE, LR 300 4, B 280
6, Hh A B E A 251 4, FR E RN
83.67% ., HiEAEHE+,3B 126 A,Z& 125
AR BARF 142 A, 317 109 A 4 F
2109 AL HEMAE F4 142 A RFER(K
PR E)146 N, REFER(K=ZRUT)
105 A,

2.2 MELA

MRKEELEBREAHUE, KA
Luthans, Youssef Fl Avolio F 2007 sE4& %,
ZEHRF (2007 ) BRI AR B 2 .0 B BT 4[]
#(PCQ), ZAIHF, LEEAETECRE
BIE S FEMEDENAEE, FEiiL
Hui b, mMABRBIENERELNEE. BR
L3127 MBI, R 6 Kitdr. “17FRR
“EEARE”,“6"RR“EEFRE". &
RHEERSWEBA TRITHWENTEE, &
B ERBEERN 61.52% , BRI NT—E
HRECH0.945,

Bl REST A1 B R AE B IA (2012) (K
FENV AR EE R E A %) Bl Ekds
TR, BRAOAEFEERFENMESN IR
INF BRI R EES A4, 3t
25 MIRH . R Likert 5 & it4,“17 FRR
“RAEFL,“S"BRREFRFB L4
o BRI EE TR, BRI —
BHERTCN0.924,

3 5 R

3.1 REFARMEHFLBEERESH
SR8 SPSS 16. 0 F1 AMOS 7.0 Xt ¥ig
FHATGEIT . B TR EE I &SR A L
FHREFEASIHESR, AEETHELK
ENRERHTEEEB RS, &RE
B, ARR SR BE LA BT, WIE T -
BALBE I EEE RS E MRS BLIA
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A BBRINAFRR R IR . A
EHPOLE 1 EASEETHREIRE 1,

F1 KRBPELCBRFEBASHEY(n=251)
$% df  ¥Ps/df CFI  GFI
629. 26 265 2.375 0.927 0.915
B 1A, REEMIEEIERKY
X'/df 53 2.375,RMSEA 5 0. 074 , L4y & T
R EBAF, T AR T R4S fT
5.
3.2 AoEEFH R TR LEESN
&3 % vh
3.2.1 LIEFEAMAOGITEST
PAES (R K) KEFTE (BT R
) BEAIMEFL (R T)ANEER, L
DEFARS(R2)IEEEHTTESS
o HESTEREZHA, ERERNEFE
(F(1,243) =4.34,p =0.038) ,Z4EZH W
DA KEFERERNBE(F
(1,243) =4.56,p =0. 034) , & & F I
T REREMSEE I METFLHWZE
VERB3% (F(1,243) =5.58,p =0.019) ,
HERBERERA, RABTHKRELES
EEAAMEFLELBESRB S EHESR
BE(F(1,248) =3.97,p=0.047) , I 4=
BWTIEMA S ERARNP RELERT M
EFZELCERSAES EEZERABRE(F
(1,248) =2.76,p=0.098) (K 2),

RMSEA
0. 074

BE1 BveE A ERER AU E RS
#2 TR OERSOMARGH
W R
B2k (n =61) N (n =48) 2k (n =48) M (n =94)
HEHR(n=146) 119, 68(17.92) 115, 30(20. 84) 120, 74(19. 66) 125.41(16.55)
{R4ED (n =105) 117.35(13.79) 108.33(23.77) 115. 19(23.05) 120. 05(13. 49)

3.2.2 RUEENHADZRITERT

AR (R R) REFTFE# (T R AT ) |

RENMETL(R.E) NAZE, Utk iEHn
BAH(RI) NEBEBHATHEI. HREY,
FRERBABETRHREAAEE (F(1,

243) =9.44,p=0.002) , FIGRBEREKH, &
{REERE, A F LBV EE B R TIEME
F4r(F(1,248) =6.13,p =0. 014) s B 4EG B, i
HEFLWBRV IR ETIEMAE T (F(L,
248) =3.31,p =0.007) ,
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L 116
‘? 134
7/1; 112z
e
_H
FEMEM
H2 REFREHSEEIMEFLHETER
*3 TR BXAFR A EE S RS T
07 Lii] & o
PhAE(r =61) FEIRAE (n =48) A (r=48) JeHhLE (n =94)
BEER(n =146) 85.76(13.27) 86.30(11.81) 84.26(13. 80) 90. 46(12. 42)
(€44 (n = 105) 90.08(11.33) 81.00(15. 14) 91.38(11.66) 86.13(13. 45)
F4 LDBHEFSEAEENSHEFEHERX(n=251)
=E:254: w8 Witk 0 ma LBERA RS
EREFE 0.44"°* 0.42°°* 0.42%** 0.33*** 0.23°* 0.43*°
BERIRES 0.50*** 0.48*** 0.48*** 0.42*** 0.39°*** 0.535**"
BOlkikE 0.46*** 0.47°**" 0.45°** 0.41*** 0.30*** 0.491°"
BRI\ 0.42°*" 0.45*" 0.48**" 0.44"** 0.34°" 0.500°"
SREAS: g8 0.43°** 0.42°** 0.40**"* 0.38*** 0.30*** 0.454"*"
i A AR 0.53** 0.52°* 0.52** 0.46** 0.36** 0.562°*
:*p<0.05; * *p<0.01; » * *xp<0.001, F[E,
3.3 SEFATHILIEAGH A SRR, ARG, M S WEA BT

AERLEBREAS KELEFBRIEEHH
KR, XN LEBREEAMBMUVEAFHINERE
IS4 2Z BIBETAHC 0T, R AR 4,

HEA4TUEFL, CHEEERS K¥E4E
BMAVEE N S EF R B FAEBEMHR, Ak
HEWT, IR AT BB W KA BV BE S o

PULERAQJSNEER, UKELE
s EE S B AR #HITEIIE ST, &
RER, OCERFRAGBE TN KA KA
§47(B =0.396,8=0. 562, =10. 729 ,p <
0.001),

T 5 Hr O B BT ) R Bk 4 B
AT AR T KFAE MBI EE S, LB,
HEEAHEFESUMRENBEER,
BV EE N B A EE R, HfTEIIF 0, 55

B, X R R BB 7 IE A BU/E A (L
#25),

#£S5 mIveEhX ORI
AXEEMNEESH (n=251)
B B SE t
IZE: % §: (A 0.73 0.29 0.19 3.76***
Eoilid 0.71 0.20 0.30 2.35°*
HM 0.48 0.16 0.21 2.78"*
4 it e

WMARRNA, FRERFEEREBAME
FREZEERE W REERAGES . 8
TEFSRI, LEFEA PR B RILGE
P RAR M=~ 4E BE BB T K 2# A A B
MVEESI,
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4.1 SERTANSRKFERLEANEH

ABFFER IR, O BT A RRE Rt K oF
HRIERAILEE T, BN — 2K EPS T A
B, LEEAP K ERBEE FHERAIRN=
A2 B RS TRIU 2 AR BRI EE T o

HRBEEREIEANIXT B D LBRFE
ST BT R NELHEE,
Luthans , Youssef 1 Avolio (2007 ) ik &, 0>
T A B R BERR IS TR 1 '
B2 B RAERBRENESFH B,
ABFoER U, B REABERRBE 45 1E A B K
2RIV BE f1, Kanfer 1 Hulin ( 1985)
RBFEE B8 B T HUM SIS, i1 A TE
SRERGE R o B IRABRBGE B9 R 38 i Xy
RIBAAHF RE, SPF5EIAN, ERE
HA AR EESFWEE, A ER
RFEREFT BHFEILEE S, FEHEAE
SRS B PR,

BIrERR , M8 P e E A E R, GBS
R AR RAK B AR BGE [H 3 42 SR U8 B
Tho BFRABL, B4t BB IE 1o BRI K F 4
FIEILEE 1. AR E/IN, REASRBUTRE
RERA S — R, 7 7Y 58 G i 2 56 2 &
FREMEFPT, FRELE T KR MIE
%, A RSN MM A 8RBT e AR 2
I, RBIRS,

SRIFEFE AT 24 51 F0HE SR B B h s
BHREE. 58 RMUEERMBE—F, K
XA BB 1E [ PRI K # AR RV BE 1. X2
B BA AR K2 AR BRI IR T O S
HHETFAB A FERANER, £
WHEFHRE TR T ffEEFE RS
B E o X H AR S FRAR TH XY SR BRI 2
AR R (B, 3 SRERCER AR 19+ e A B 5
SRE , fF B e SRR,

LDEBRARERM AN EE SR A
PREZEA ST, X RFENE
REAXHERLGEN LEEEEEH. B

{45 K2 A A ACFE TR X 0 1 Pk R vk B T AE
A 15.0( B IRIEER) HREMT MBS N
FIRB LT, BEXT B B o ) & Fh
FHATFMRIAEAE (SR) , 8B7E 5 Ab B S fo s
PR FREZ UE, AT I B (3
) o XEHR.LEBERIERFELTL
BB RIERF
4.2 REBXFAERLIEHGGES

BrR RS, CEBEA TR B G
HRRABTRIERA . 1EXN NG ARG
WERRFAEEGFE VAR, E
FSINEINRIE S, M B RIVFAE, B35 B
BEERG; RESHER, RNEEF R,
BE R AR AT AME KR, BRIk
TH4E, RIF R IR B e 3T, HER
AR OE, BRI MR R B IR BB E i
Z, SRR R BULZS, O E T
BARKEFMRK LTS, R, 22805
R LA SR 4 B RABE R DL ERR
TIFERINE %0, SR B R AR HE v
RBERFEAWNLOERA, FHBNVEEINR
853

5 & i

(1) FR KEFEH . ZKEFEMS
BBEANMAE T EERN CETEARR
B RS REAMEF LB
ROV EE N F R ;

(2) LEFE A R4 GE S HH
W, BRI . RMEEIER TR
WKL EEST o

SE ik

FTLIAR, MBS, 225K 3. (2009). LIRBEA . &+
BRAFREPLE. LB ER 41,875 -
888.

RV (F). (2007). LEFF—ITHENZE
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Empirical Research of the Interaction of Cognition ~ Emotion:
Review and Prospect

ZHANG Peng —cheng LU Jia -mei ZHANG Qi - ybng WU Yan - xia
(College of Education ,Shanghai Normal University , Shanghai 200234, China)

Abstract

The cognition — emotion interaction refers to the re-
ciprocal effect and mutual influence of cognition and
emotion on each other and to their inseparability.
Currently, the research on the interaction of cogni-
tion — emotion mainly involves two aspects: First,
the effect of cognition on emotion, namely the effect
of cognition on the occurrence and regulation of emo-
tion; secondly, the effect of emotion on cognition,
namely the effect of emotion on perception, memory,

and thinking. This paper summarizes current pro-

gresses in relevant empirical research, and on this
basis proposes future research orientations, such as
the research on the brain mechanism of unconscious
emotion; the research on the interaction of emotion
— imagination; the research on the interaction of e-
motion — language; the research on the emotion —
cognition — behavior as a whole mode.

Key words: cognition, emotion, the interaction

of cognition — emotion, empirical research
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The Impact of Psychological Capital on Employability

WANG Yao - jun
(School of Economics & Management, Zhejiang Sci — Tech University, Hangzhou 310018, China)

Abstract

In the present study, a survey of 251 college
students was conducted to explore the impact of psy-
chological capital on employability. The results indi-
cated that grade, family location, as well as the in-
teraction between grade and singleton — or — not in-
fluenced psychological capital. Furthermore, the in-
teraction between family location and singleton — or

- not influenced employability. In addition, the

three dimensions of psychological capital of self — ef-
ficacy, resilience, optimism had positive impacts on
employability. It was suggested that college students
and universities could take various measures to im-
prove the employability of college students through
the training and enhancing of pswychological capital.

Key words: psychological capital, employabili-
ty



