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Job Stress and Job Burnout: The Path Model of Mediating Effect of Psychological Capital

Zhang Kuo' Lu Guangxin > Wang Jingxin
(I Department of Social Psychology Nankai University Tianjin 300071 ; 2 Academy of Psychology and Behavior Tianjin
Normal University Center of Cooperative Inovation for Mental Health & Social Mentality Tianjin 300074)

Abstract

To explore the relation between job stress and job burnout particularly investigating the mediating effects of
positive psychological capital four scales for job stress job burnout and psychological capital were performed and
227 employees in an enterprise in Tianjin took part in the investigation. We get the following findings: 1) Job stres—
sors and subjective workload positively correlate with job burnout especially with emotional exhaustion and cyni—
cism but not with reduced personal accomplishment; 2) Psychological capital and its four elements negatively corre—
late with job burnout; 3) The result of SEM analysis indicates that psychological capital mediates the relation be—
tween job stress and job burnout furthermore 76 percent covariance of job burnout can be explained by job stress
and psychological capital.

Key words job stress job burnout psychological capital mediating effect.
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A Latent Class Analysis of Adolescent Aggression Behaviours

Wu Peng' Liu Huashan®® Xie Yajing® Wang Hui’
(I Faculty Of Education Hubei University Wuhan 430062 ;2 Key Laboratory of Adolescent Cyberpsychology
and Behavior (CCNU) Ministry of Education Wuhan 430079 ;3 School of Psychology Central China
Normal University Wuhan 430079)

Abstract

Adolescent aggression behavior has recently drawn attentions as a determinant of social and personality devel-
opment. The researches adopted continuous variables can indicate the quantitative relationship or the change on the
degree or the frequency of aggression. The current aggression research needs some conclusion from the perspective
of categorical variable. Such study can show the pattern of aggression behavior. The latent class model can deal
with the categorical variable. This study describes patterns of youth aggression profiles. 294 participants attend this
longitudinal study. Aggression behaviors were assessed 4 times in a year. These participants fulfilled the self-report
questionnaire measuring three forms of aggression. Through recoding the scores that participants answered we get a
set of dichotomous data which indicated the present of corresponding specific aggression behaviors or not. Latent
class analysis was used to classify youth based on their aggression profiles. The results indicate that there are three
aggression patterns in adolescence high aggressive low aggressive and mixture pattern respectively. The high ag—
gressive pattern indicated that there are common more frequent behaviors in three aggression forms. On the contra—
ry there are common less frequent behaviors in three aggression forms. The mixture pattern is a special one where
there weren’ t consistent frequency in there aggression behavior.

Key words aggression Latent Class Analysis gender difference.



