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Abstract

Based on the literature analysis deep interviews and open questionnaire we edit a city junior high school
campus culture scale and research into how the campus culture of the junior middle school influence teachers” job
performance. The results show that: campus culture can significantly predict teachers” job performance if organiza—
tional identity is controlled the influence of campus culture has have a significant effect to work performance it
proves that the organizational identification performs a partial intermediary role in the influence of the campus cul-
ture to the work performance of teachers.

Key words organizational identification work performance campus culture.



