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The Development of Teachers’ Job Characteristics Scale

Wu Xinchun' Qi Yajing' Wu Liang' Zhang Di’
(I School of Psychology Beijing Normal University Beijing 100875; 2 Mental Health Education and Counseling Center
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Abstract

Based on the literature analysis and the Job Demands — Resources model through the way of semi — structured
interviews and questionnaires from two aspects of job demands and job resources to develop the Job Characteristics
Scale of primary and secondary school teachers. Exploratory factor analysis and confirmatory factor analysis showed
that Job Demands Sub - Scale included six factors: workload emotional demands pupil misbehavior the exami-
nation and entrance pressure role stress and occupation moral requirements; Job Resources Sub — Scale also in—
cluded six factors: organizational support coworker support hardware conditions autonomy significance of work
and work reward. The reliability and validity of the scale were good and it could be used as a tool for measuring
the primary and secondary school teachers” job characteristics in China.

Key words
scale.

job characteristics job demands job resources primary and secondary school teachers setting



