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Wages Growth Mechanism Construction Based on the
Corporate Social Responsibility

Lv Jingchun

Abstract: There are two ways to establish the wages growth mechanism based on the corporate social
resporsibility ( CSR): firstly, constructing the implementation institutional system and its safeguards
mechanism of CSR, secondly, building the common decision— mak ing mechanism of wages relying on the
collective wage negotiations, this construction of ” dual mechanism” is an important and basic work in the
process of building and implementing CSR in China at present, for those reasons above, We should con-
clude that will be of significance to the development of harmonious labor relations and the harmonious se-
ciety.

Key words: corporate social responsibility; wages growth mechanism
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Innovation Strategy, Capability Establishing and Organizational Change

Liuw Hong

Abstract: New Chinese social and economy are in a transitional period of time, and global finan cial
crisis exposure Chinese economy structure disfundion and need to be changed promptly and necessarily.
Enterprise as microeconomic entity, its focus to adapt transitional economy is to implement innovation
strategy, and make change in employee’ s policies, organization model and management system, with the
use of human capital, social capital and engagement capital, to establish capability fitted with innovation

strategy.
Key words: innovaion strategy; capability establishing; organizational change
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