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Discussions on Labor Dispatching Diagnosis and
Labor Justice Realize Approaches

ZHANG Yun - He' CAO Fei’
(1. Wuxi Institute of Commerce Wuxi 214153  China;2. Xi’ dian University Xi’ an 710071 China)

Abstract: Non - typical representative of the typical labor relations labor dispatch service is second to none. In China the
dispatch has its unique formation and logic development dispatch in practice shows true face in the development phase the re—
sults are saved on advantages and disadvantages of complex forms. Labor dispatch and typical traditional labor marked difference
is based on the relationship between employment and the change of use form: consists of a copy of the contract subject to two two
— party contracts three main changes. Labor dispatch bearing remove many unresolved issues of the mission under the traditional
employment model in the development of the labor market in the interpretation of spontaneous generation show meet the sending
party and the various interests of workers and with the necessity and rationality of course it exists. So in practice a variety of
fake some kind of different appearances with the facts so as to achieve the purpose or weaken the legal protection provided by the
restriction phenomena emerge and emerge one after another. Dispatch is the employer in the form of legal cover for its acts of
circumventing legal purposes a typical seemingly legitimate. Labor is essentially a specification of value concept of Justice labor
and justice to address the person as the subject of labor in the labor it should pursue the labor “income” system from the labor
justice can be divided into three kinds of approaches: Endogenous approaches External approaches and hybrid approaches.

Key words: labor dispatch; labor relations face; labor justice; endogenous approaches
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