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Compensation Pay Gap and Employee Turnover

Bu Danlu Bai Xiaodan

School of Accounting Southwestern University of Finance and Economics Chengdu Sichuan 611130

Abstract: We analyze the employee relative turnover using staff size and select 2541 listed companies with employee turn—
over from 2005 to 2010. We study the effect of employee turnover rate on the company performance and analyze the impact of
compensation and pay gap on employee turnover. We also analyze these for SOEs and Non-SOEs separately. We find that the
employee turnover rate will significantly reduce the company’s future ROA and improving staff wages and narrowing the remu—
neration gap between employees and executives can significantly reduce the company’s employee turnover rate. The impact of
staff remuneration and the pay gap of on the employee turnover rate are more significant in Non-SOEs than SOEs.

Key words: employees” turnover rate; ROA; wages; pay gap
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