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Analysis on Enterprises Collective Action Dilemma in
Industry- University Cooperation in Cultivating Talents
HuH aiqing, Zhu Jiade

Currently, the major challenge in the practice of the industry university cooperation in cultivating
talents (IUCCTs) is the insufficient motivations of enterprises’ participations. A vailable studies have
limited explanatory power because they miss the point of the underlying mechanisms about how the
enterprises calculate between the benefits and costs. The essence of the IU CCT's is the supply of hu-
man resources, which are featured by non-exclusiveness and com petitiveness. Therefore, enterprises’
collective action dilemma in the IU CCT s is the real cause of enterprises’ lack of motivation. Breaking
down the enterprises collective action dilemma in the IUCCTs is the key to solving the problem.
Through integrating the rational choice institutionalism and sociological institutionalism, this paper
constructs an institutional analysis framework about business decisions. Based on the framework, we
can recognize the factors of influencing enterprises’ decisiormaking actions, namely, exogenous IU G-
CTs policies and endogenous social responsibilities. The lacking of cost sharing and interest com pensa-
ting mechanism in Chinas current IUCCTSs policies and the general low conciseness of social responsi
bilities among enterprises have led to the collective action dilemma and thus, have caused a lack of mo-
tivation of the enterprises to participate in the IUCCTs. In order to break down the dilemma and en-
hance enterprises’ motivation of participation, many actions should be taken: government should be
involved in appropriately; the IUCCTs policies and systems should be redesigned by introducing the
interest mechanisms; and great efforts should be made to enhance the sense of social responsibilities in

talent training.



