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Impact of Background Characteristics of University Presidents on

University Performance: A Perspective from Upper Echelons Theory
MENG Xiao-hua, ZHANG Zhen-bo, ZHANG Zeng
(College of Politics & Public Administration, Soochow University, Suzhou 215021, China)

Abstract; To investigate the impact of common background characteristics of university
presidents on university performance, it used the Upper Echelons theory as the theoretical
basis, and examined the background characteristics of university presidents (e. g. , demo-
graphic characteristics, educational background, professional background and academic back-
ground) on the university performance through more rigorous empirical research design,
comparing with two group universities of rapid progress and rapid regress during the period
of 2007—2010. It found some interesting differences between two group of university presi-
dents in educational background and professional background, while there was no significant
difference in demographic characteristics and academic background. The findings of relation-
ship between background characteristics of university presidents and university performance
are valuable for selection of university presidents.
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