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Constructing the Learning—based School Organization Culture with
Communication as the Core
—an Theoretical Exploration from the Perspective of Cultural Dynamics
WNAG Xi

Faculty of Education, Beijing Normal University

Abstract: The connotative development of schools pays more attention to the soft power of school organization,
especially the construction and innovation of school culture. The characteristics of learning—based organization culture
include: encouraging dialogue and reflection, providing every member of the organization with the space where they
can enjoy in—depth communication, active reflection and autonomous development. From the perspective of cultural
dynamics, organizing communication plays an important role in the learning—based organization culture. Referring to
the practical community theory and the main views from other modern Western researches on organization, to construct
the learning—based organization culture, the school’s management should take communication as the core, guarantee
enough “living—together”, arouse active “imagination” and guide autonomous “get—together” .
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