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History of Personnel System in Libraries of China

Xie Huan

( Nanjing University Nanjing Jiangsu 210093 China)

Abstract Since the foundation of People’ s Republic of China the library personnel system in the libraries of China has undergone

several development stages such as traditional hiring stage reformation stage overall employment stage and multi — development stage.

This paper analyzes the representative persnonel systems in four historicalstages and states the advantages and disadvantages of these

systems. 12 refs.
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